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APPLICATION PROCESS 

Since we hire in different regions around the world, the process may differ slightly. If you’re ever 
unsure of the status of your application, you can reach out to jobs@datacolor.com 

Apply 

Did you find a role that interests you? Apply with a resume that is built for that specific role.  

• We want to your resume to be consistent, concise, and easy to read.  
• Tell us more about projects you’ve worked on or managed.  
• Focus on your achievements.  

You can apply through www.datacolor.com  

Screening 

Your resume will be screened. If we believe you might be a match for a role you’ve applied for, you’ll 
enter our hiring process.  

While the hiring process may differ slightly for different roles, teams or regions, the basics apply 
whether you’re applying for a tech job or a sales job, or a leadership position. Not all of these may 
apply for your role, but here are some of the ways we assess candidates in our hiring process.  

Screening call 

Before going to the in-depth interview, you will have one or two shorter conversations over the phone 
or video. Usually, you will have one with a recruiter and then with the hiring manager.  

Sometimes we ask candidates to complete a small project such as preparing for a case study, preparing 
a writing sample, or writing code. This can be asked prior to the in-depth interview or after the in-
depth interview. No worries, this helps us to understand how you think and approach problems.  

In-depth interviews: 

Our interview can be rigorous. Having multiple interviews in one day is possible (over video or in 
person). This gives you and us the opportunity getting to know each other. It gives us the ability to 
assess your skills and see if you, the role, the team, and the company are a match.  

Decision/Offer 

After the final interview, we’ll be in touch to let you know if you were the best candidate for the role. 
If you were, we will reach out to you with an offer.  

If things don’t work out, don’t let that stop you from applying to other roles in the future.  
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FAQ 

In which countries do you hire?  

With offices across the globe, with over 380 employees serving clients in +100 countries. You can check 
job opportunities by location. Submit your resume through our website www.datacolor.com/careers/  

How long does the whole application process take?  

This depends on different factors (i.e., which role you are applying to, how fast the applicant responds, 
the number of applications that the recruiters receive, etc.) Know that we are working as quickly as we 
can to get through applications.  

Can I get referred for a job?  

Yes, you can! Datacolor has a referral program available for their team members. If you know someone 
working for Datacolor, ask them to refer you.  

What is Datacolor’s culture like in general?  

We’re a friendly, collaborative bunch of people who are passionate about what we do. We’re 
approachable and willing to help when needed. We enjoy having new people.  

What benefits do you offer?  

Datacolor offers a comprehensive benefits package designed to support employees and their families. 
Benefits vary from country to country. They are mentioned in the job description, or you can contact 
the recruiter for more information.  

Do you have remote work?  

The ability to work remotely depends on the job, and the structure of the team. Some teams are 
globally distributed, others need to be on-site due to the nature of the job.  

Datacolor believes in human connection, therefore we have a hybrid schedule where we go to the 
office a couple of days per week.  

http://www.datacolor.com/

